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A selection of Powerful Discovery Questions
Focus Remove the Barriers
+ What would you like to get from this conversation? - What might prevent you from succeeding?
- What feels most urgent for you now? - What's missing?
- Of all the issues, which one is your top priority? - What resources do you need?
- What is the best use of our time together? - What are the roadblocks you expect or know about?
- What do you need most for yourself? - Who do you need to communicate this to in the
Discover Possibilities ST Ion?
- What outcome do you want? Recap
- What is the best thing that could happen? - Tell me what you are going to do and by when?

If you knew you wouldn’t fail, what would you do? - What are you taking away from this conversation?
- What have you observed has worked for others? - What will you have achieved by our next meeting?
- That’s one option... what’s another? - For our next meeting, what date and time will

: work best?
w_m_“ .mq_ﬂ_mjwmﬂm”:w whats most compelliig? + How would you like me to hold you accountable
What do you need to do first? 107 Jour g miteris?
Who or what do you need to include to succeed?
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How will these actions contribute to achieving , . .
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